
5.15.2       Examples of Prohibited Conduct – The following are examples of 
conduct that may constitute discriminatory harassment: 

a.          Verbal harassment may include but is not limited to epithets, 
derogatory comments, slurs or speech that expresses 

prejudice against any other person on the basis of a personal 
characteristic listed in this policy; 

b.          Physical harassment may include but is not limited to assault, 
unwanted touching, impeding or blocking movement, or any 

physical interference with normal work or movement, when 
directed at an individual because of an individual’s protected 

class or status; 

c.           Visual forms of harassment may include but are not limited 

to derogatory posters, cartoons or drawings based upon an 
individual’s protected characteristic; 

d.          Sexual harassment, as one example of Prohibited 
Harassment, is defined as any unwelcome sexual advances, 

requests for sexual favors, or other verbal or physical 
conduct of a sexual nature, because of an individual’s sex, 
when: (1) submission to such conduct is an explicit or implicit 

condition of employment; (2) submission to or rejection of 
such conduct is used as the basis for employment decisions; 

(3) or such conduct has the purpose or effect of unreasonably 
interfering with the individual’s work performance or creating 

an intimidating, hostile, or offensive working environment. 
 




